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Minimum Wage hourly rates effective 12/31/2022 - 12/30/2023 STATE HUMAN RIGHTS LAW (EXECUTIVE LAW, ARTICLE 15) _ HUMANOS DEL ESTADO DE NUEVA YORK u.zv EJECUTIVA, SECCION 15) & Vi
New York City NATIONAL ORIGIN, SEXUAL ORIENTATION, MILITARY STATUS, PROHIBE LA DISCRIMINACIGN POR EDAD, RAZA, CREDO, COLOR, and Health Administration ]
SEX, PREGNANCY, GENDER IDENTITY OR EXPRESSION, ‘ORIGEN NACIONAL, ORIENTACION SEXUAL, ESTATUS MILITAR, SEXO,
Large Employers (11 or more employees) Small Employers (10 or less employees) DISABILITY OR MARITAL STATUS IS PROHIBITED BY THE NEW EMBARAZO, IDENTIDAD O EXPRESION DE GENERO, DISCAPACIDAD O
YORK STATE HUMAN RIGHTS LAW. SEXUAL HARASSMENT  ESTADO CIVIL. TAMBIEN ESTA PROHIBIDO EL ACOSO SEXUAL O EL
‘OR HARASSMENT BASED UPON ANY OF THESE PROTECTED  ACOSO POR CUALQUIERA DE ESTAS CLASES PROTEGIDAS,
- 1 5 00 - 1 5 00 GLASSES ALSO IS PROMIBITED.
Minimum Wage . Minimum Wage .
AL , 2020, TODOS LOS EMPL olo lo
Overtime after 40 hours  $22.50 Overtime after 40 hours ~ $22.50 more employees are covered), EMPLOYMENT AGENCIES, LABOR - ), LEO, ice Yok State Labor L ;
TRAINING PROGRAMS  ORGANIZACIONES DE TRABAJG Y PROGRAMAS DE CAPACITAGION T All workers have the right to: Employers must:
Tipped workers $15.00 Tipped workers $15.00 " DE APRENDICES L e Nyew york State Department of Labor.

Overtime after 40 hours ~ $22.50 Overtime after 40 hours ~ $22.50 o e e 150 frstiishenttdiarss A safe workplace. Provide employees a workplace free from

recognized hazards. It is illegal to retaliate

‘or

‘conditions; domestic volence victim status.

i i las cond Jacionadas con el embai e rocres o ove raasonas noics o i s o e e prEase: = Raise a safety or health concern with 7 ’
Long Island and Remainder of clvlilas coniciones relacionadas con ef embaraze. oy o e e e our emplover or OSHA. or report a work- against an employee for using any of their
Westchester County New York State your employc 3 p W h X e health
eyl 2 B e AF oo rgmg s o S related injury or illness, without being rights under the law, including raising a healtl
Minimum Wage $1 5 00 Minimum Wage $1 4 20 essentilfunctions ofajob n  reasonable manner. enciaies de un rabajo do manera razonabl. retaliated against and safety concern with you or with OSHA, or
. . -
Overtime after 40 hours ~ $22.50 Overtime after 40 hours ~~ $21.30 Sy bt d.mm i The “Unemployment insurance” postr or the state u,‘m.wmk + Receive information and training on job reporting a work-re\a.ted injury or illness.
Tipped workers $15.00 Tipped workers $14.20 1 toda discriminas arba. Nork businesses and can not be reproduiced or hazards, including all hazardous substances = Comply with all applicable OSHA standards.
Overtime after 40 hours ~ $22.50 Overtime after 40 hours ~ $21.30 RENTAL, LEASE OR SALE OF HOUSING, LAND AND ALQUILER, ARRENDAMIENTO O VENTA DE VIVIENDA, TERRENO O
COMNERGIAL SPAGE, HCLUDING ACTIVTIES OF REAL ESPACIO COMERGIAL INGLUYENDO ACTIVIDADES DE AGENTE DE * Notify OSHA within 8 hours of a workplace

ESTATE BROKERS AND S BIENES RAIGES Y VENDEDORES ° Flegns Dave your smployer registration number avaiabie and call in your workplace.

If you have questions, need more information or want to file a complaint, please visit
www.labor.ny.gov/minimumwage or call: 1-888-469-7365.
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ocome hars coas, chd i taien oo ¢ il kil ot Sy i b Request a confidential OSHA inspection
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yourpay bel rates shown above: Roasonblesccommodatons o per Excepdones unsafe or unhealthy conditions. You have ve.
* Overtime — You must be paid 1% times your regular rate of : ) . . .

o Tips— Bemnnmg December 31, 2020, pay (no less than amounts shown above) for weekly hours fripstchteu o para individos dol the right to have a representative contact = Provide required training to all workers in a

your employer must pay the full apy ble over 40 (or 44 for residential employees). mismo sexo

minimum wage rate, and cannot take any Exceptions: Overtime is o required for salaried of tho same sex sers OSHA on your behalf. language and vocabulary they can understand.

tip oredi professionals, or for executives and administrative staff (3)rental of a room by the occupant of a house or apartment @ venta, alauler o arrendamiento de alojamiento en una casa . . . .
. lodging — Your employer may ‘whose weekly salary is more than 75 times the minimum oo aons of ousng grcueivey to ven do = Participate (or have your representative = Prominently display this poster in the workplace.

claim a limited amount of your wages for ‘wage rate. et personas L . OSHA . d

meals and lodging that they provide to . cald 1fyou go to work as scheduled and your ALLCREDIT TRACTIONS WcLuTIG PN participate) in an inspection an « Post OSHA citations at or near the place of
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; b + Uniform maintenance - If you clean your own uniform, you asobe  PARQUES VarriohAs oeL GosER. . small and medium-sized employers, without
Post in Plain View may be entitied to additional weekly pay. The weekly rates required Excepa retaliated against for using your rights. !

Ls 207 (11122) are available online.

citation or penalty, through OSHA-supported
consultation programs in every state.

EDUCATION INSTITUTIONS.

excluing thoseun by rlgiouscrganizatios. memuciones oucaTias EMPLOYEE POLYGRAPH PROTECTION ACT
ADVERTISING AND APPLI TIN 3 p Jas publi , on todos.

REAL ESTATE, PL. ic WD s

CREDIT TRANSACTIONS MAY NOT EXPRESS ANY prohibits most private employers from using

PUBLIGIOAD ¥ SOLIGITUDES RELACIONADAS CON EL EMPLEO, LOS i i -
DISCRIMINATION TUEBLES, LOS LUGARES DE AL GUAMIDNIO POBLICE Y lie detector tests either for pre-employment|

See any OSHA citations issued to your
employer.

EMPLOYEE RIGHTS

Request copies of your medical records, tests

i TRANSACCIONES CREDITICIAS NO DEBEN EXPRESAR NlNeuu AcTO screening or during the course of employment.
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s senvices e pcdd 0 f hage ) I the workplace injury and illness log.

manos,
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THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER

WHERE EMPLOYEES AND JOB APPLICANTS GAN READILY SEE IT.

The U.. Equal Employment Opporturity Commission (EEOC) enforces Federal laws that protect you from
If you believe you've been discriminated against at work or in applying for a . SWHD e
job, the EEOC may be able to help.
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= VETERAN BENEFITS AND SERVICES
v Ihe fallowing resources and hetines are ovaloble ot no-cost o help veterans understand Paid Family Leave Notice: The State agency indicates that employers must NOTICE REQUIREMENT FOR
dol.ny.goviveteran-benefits-and-services obtain this required notice from their insurance carrier. A sel FRINGE BENEFITS AND HOURS
— can contact the state workers’ compensation board to receive the required notce:
IMENTAL HEALTH AND SUBSTANCE TAX BENEFITS Certificates@wcb.ny.gov Section 195.5 of the New York smn Labor Law effective December 12 1981 provides
'ABUSE RESOURCES as follows: "Every employer shall notify his employees in writing or by
the employer's Dollw on sick leave, vacation, personal leave, hol»dly& and hours -
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i tax.ny.gov/pit/file/military_page.h [ ‘Summary of New York State Child Labor Law,
smeTanscrsiine bt  Property tax exemptions: Permitted Working Hours for Minors Under 18 Years of Age 1171 0a)
cm. 56, press 1 595255 taxny govipit/property/exemption/vetexempt htm

All calls and texts are free and confidential
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Labor Law Information Relating to 45_:
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Public Employee
Safety and Health
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Job Safety & Health Protection
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